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COURSE DESCRIPTION:
· The purpose of this course is to provide students with the opportunity to apply the athletic training techniques associated with the administration and professionalism in athletic training in selected clinical settings. This course will also serve to review curriculum content for preparation to take the Board of Certification exam.
· The student must complete approximately 15 clinical education hours per week under the direct supervision of an Approved Clinical Instructor/Clinical Instructor, which apply toward the clinical education hour requirement for graduation.

COURSE OBJECTIVES:
Learning Objectives


In order to demonstrate knowledge of the practice of athletic training, to think critically about the practices involved in athletic training, including the ability to integrate knowledge, skill and behavior, and to assume professional responsibility, the entry-level certified athletic trainer must possess the knowledge and skills to understand professional responsibilities and avenues of professional development to promote athletic training as a professional discipline.  

Cognitive Competencies
1. Explain the role and function of state athletic training practice acts and registration, licensure, and certification agencies including (1) basic legislative processes for the implementation of practice acts, (2) rationale for state regulations that govern the practice of athletic training, and (3) consequences of violating federal and state regulatory acts.

2. Describe the process of attaining and maintaining national and state athletic training professional credentials.

3. Describe the current professional development requirements for the continuing education of athletic trainers and how to locate available, approved continuing education opportunities.

4. Describe the role and function of the governing structures of the National Athletic Trainers’ Association.

5. Differentiate the essential documents of the national governing, certifying, and accrediting bodies, including, but not limited to, the Athletic Training Educational Competencies, Standards of Practice, Code of Ethics, Role Delineation Study, and the Standards for the Accreditation of Entry-Level Athletic Training Education Programs.

6. Summarize the position statements regarding the practice of athletic training.

7. Describe the role and function of the professional organizations and credentialing agencies that impact the athletic training profession.

8. Summarize the current requirements for the professional preparation of the athletic trainer.

9. Identify the objectives, scope of practice, and professional activities of other health and medical organizations and professions and the roles and responsibilities of these professionals in providing services to patients.

10. Identify the issues and concerns regarding the health care of patients (e.g., public relations, third-party payment, and managed care).

11. Identify and access available educational materials and programs in health-related subject matter areas (audiovisual aids, pamphlets, newsletters, computers, software, workshops, and seminars).

12. Summarize the principles of planning and organizing workshops, seminars, and clinics in athletic training and sports medicine for health care personnel, administrators, other appropriate personnel, and the general public.

13. Describe and differentiate the types of quantitative and qualitative research and describe the components and process of scientific research (including statistical decision-making) as it related to athletic training research.

14. Interpret the current research in athletic training and other related medical and health areas and apply the results to the daily practice of athletic training.

15. Identify the components of, and the techniques for constructing, a professional resume.

16. Summarize the history and development of the athletic training profession.

17. Describe the theories and techniques of interpersonal and cross-cultural communication among athletic trainers, patients, administrators, health care professionals, parents/guardians, and other appropriate personnel.

18. Describe organization and administration of preparticipation physical examinations and screening including, but not limited to, developing assessment and record-keeping forms that include the minimum recommendations from recognized health and medical organizations, scheduling of appropriate health and medical personnel, and efficient site use.

19. Identify components of a medical record (e.g., emergency information, treatment documentation, epidemiology, release of medical information, etc.), common medical record-keeping techniques and strategies, and strengths and weaknesses of each approach and the associated implications of privacy statutes (Health Insurance Portability and Accountability Act [HIPAA] and Federal Educational Rights Privacy Act [FERPA]).

20. Identify current injury/illness surveillance and reporting systems.

21. Identify common human resource policy and federal legislation regarding employment (e.g., The Americans with Disabilities Act, Family Medical Leave Act, FERPA, Fair Labor Standards Act, Affirmative Action, Equal Employment Opportunity Commission). 

22. Describe duties of personnel management, including (1) recruitment and selection of employees, (2) retention of employees, (3) development of policies-and-procedures manual, (4) employment performance evaluation, (5) compliance with nondiscriminatory and unbiased employment practices.

23. Identify principles of recruiting, selecting, and employing physicians and other medical and allied health care personnel in the deployment of health care services.

24. Describe federal and state infection control regulations and guidelines, including universal precautions as mandated by the Occupational Safety and Health Administration (OSHA), for the prevention, exposure, and control of infectious diseases and discuss how they apply to the athletic trainer.

25. Identify key accrediting agencies for health care facilities (e.g., Joint Commission on Accreditation of Healthcare Organizations [JCAHO], Commission on Accreditation of Rehabilitation Facilities [CARF]) and allied health education programs (e.g., Commission on Accreditation of Athletic Training Education [CAATE]) and describe their function in the preparation of health care professionals and the overall delivery of health care.

26. Identify and describe technological needs of an effective athletic training service and the commercial software and hardware that are available to meet these needs.

27. Describe the various types of health insurance models (e.g., health maintenance organization [HMO], preferred provider organization [PPO], fee-for-service, cash, and Medicare), and the common benefits and exclusions identified within these models.

28. Describe the concepts and procedures for third-party insurance reimbursement including the use of diagnostic (ICD-9-CM) and procedural (CPT) coding.

29. Explain components of the budgeting process, including purchasing, requisition, bidding, and inventory.

30. Describe basic architectural considerations that relate to the design of safe and efficient clinical practice settings and environments.

31. Describe vision and mission statements to focus service or program aspirations and strategic planning (e.g., “weaknesses, opportunities, threats and strengths underlying planning” [WOTS UP], “strengths, weaknesses, opportunities and threats” [SWOT]) to critically bring out organizational improvement.

32. Explain typical administrative policies and procedures that govern first aid and emergency care (e.g., informed consent and incident reports).

33. Explain basic legal concepts as they apply to a medical or allied health care practitioner’s responsibilities (e.g., standard of care, scope of practice, liability, negligence, informed consent and confidentiality, and others).

34. Identify components of a comprehensive risk management plan that addresses the issues of security, fire, electrical and equipment safety, emergency preparedness, and hazardous chemicals.

35. Describe strategic processes and effective methods for promoting the profession of athletic training and those services that athletic trainers perform in a variety of practice settings (e.g., high schools and colleges, professional and industrial settings, hospitals and community-based health care facilities, etc.).

36. Differentiate the roles and responsibilities of the athletic trainer from those of other medical and allied health personnel who provide care to patients involved in physical activity and describe the necessary communication skills for effectively interacting with these professionals. 

37. Describe role and function of various community-based medical, paramedical, and other health care providers and protocols that govern the referral of patients to these professionals.

38. Describe basic components of organizing and coordinating a drug testing and screening program, and identify the sources of current banned-drug lists published by various associations.

Psychomotor Competencies

1. Collect and disseminate injury prevention and health care information to health care professionals, patients, parents/guardians, other appropriate personnel and the general public (e.g., team meetings, parents’ night, parent/teacher organization [PTO] meetings, booster club meetings, workshops, and seminars).

2. Access by various methods the public information policy-making and governing bodies used in the guidance and regulation of the profession of athletic training (including, but not limited to, state regulatory boards, NATA, BOC).

3. Develop and present material (oral, pamphlet/handout, written article, or other media type) for an athletic training-related topic.

4. Develop a research project (to include, but not limited to, case study, clinical research project, literature review) for an athletic training-related topic.

5. Develop risk management plans, including facility design, for safe and efficient health care facilities.

6. Develop a risk management plan that addresses issues of liability reduction; security, fire, and facility hazards; electrical and equipment safety; and emergency preparedness.

7. Develop a policy and write procedures to guide the intended operation of athletic training services within a health care facility.

8. Demonstrate the ability to access medical and health care information through electronic media.

9. Use appropriate terminology and medical documentation to record injuries and illnesses (e.g., history and examination findings, progress notes, and others).

10. Use appropriate terminology to effectively communicate both verbally and in writing with patients, physicians, colleagues, administrators, and parents or family members.

11. Use a comprehensive patient-file management system that incorporates both paper and electronic media for purposes of insurance records, billing, and risk management.

12. Develop operational and capital budgets based on a supply inventory and needs assessment.

TOPICAL OUTLINE:
	WEEK
	DATE
	FORMAT
	TOPIC
	DUE

	1
	Jan. 6
	Class
	Course Introduction/Syllabus Overview

ATS Clinical Education Binder


	

	
	
	Clinical
	Assignment: 

ATS Data Packet

Weekly Interaction Form
	

	January 12  - Drop/Add Period Ends; Last day to complete late registration

	2
	Jan. 13
	Class
	Review www.bocatc.org for BOC exam information
Review - Prevention
	Weekly Interaction Form 

ATS Data Packet

	
	
	Clinical
	Discussion of BOC exam

Assignment: Weekly Interaction Form
	

	3
	Jan. 20

	Class
	Guest speaker – BOC exam

Review – Recognition, Evaluation, and Assessment
	Weekly Interaction Form

	
	
	Clinical
	Discussion of BOC exam

Assignment: Weekly Interaction Form
	

	4
	Jan. 27
	Class
	Review – Recognition, Evaluation, and Assessment
	Tentative date of BOC exam

Weekly Interaction Form 

	
	
	Clinical
	Assignment: 

Continuous ATS Clinical Evaluation

Observation #1 (of 3)

Weekly Interaction Form
	

	5
	Feb. 3
	Class
	Review – Immediate Care
	Continuous ATS Clinical Evaluation

Observation #1 (of 3)

Weekly Interaction Form

Clinical Education Hours Log

	
	
	Clinical
	Discuss FL Licensure for Athletic Training
Assignment: Weekly Interaction Form
	

	6
	Feb. 10
	Class
	Review FL Licensure for Athletic Training

Review – Treatment, Rehabilitation, and Reconditioning
	Application for FL Licensure

Weekly Interaction Form

	
	
	Clinical
	Assignment: Weekly Interaction Form
	

	7
	Feb. 17
	Class
	Review – Treatment, Rehabilitation, and Reconditioning
	Weekly Interaction Form



	
	
	Clinical
	Assignment: 

Weekly Interaction Form

Mid-term Clinical Reflection Paper
	

	8
	Feb. 24
	Class
	Review – Organization and Administration
	Weekly Interaction Form

Mid-term Clinical Reflection Paper

	
	
	Clinical
	Observe/Perform Insurance Procedures

Assignment: 
Observation #2 (of 3)

Weekly Interaction Form
	

	February 27 – Deadline to drop a course with a DR grade

	9
	Mar. 3
	Class
	Review - Continuing Education Units

Review – Professional Development and Responsibility
	Documentation of observation of insurance procedures 
Observation #2 (of 3)

Weekly Interaction Form

Clinical Education Hours Log

	
	
	Clinical
	Discuss Continuing Education Units

Assignment: 

Continuous ATS Clinical Evaluation

Weekly Interaction Form
	

	10
	Mar. 10
	Class
	Review – Human Anatomy and Physiology and Exercise Physiology
	CEU Assignment

Continuous ATS Clinical Evaluation

Weekly Interaction Form

	
	
	Clinical
	Assignment: 

Weekly Interaction Form
	

	11
	Mar. 17
	Class
	NO CLASS – SPRING BREAK

	

	
	
	Clinical
	NO CLASS – SPRING BREAK
	

	12
	Mar. 24
	Class
	Review –Biomechanics, Psychology, Nutrition, Pharmacology, and Physics
	Weekly Interaction Form 



	
	
	Clinical
	ACI review of resume
Assignment: Weekly Interaction Form 
	

	March 27 – Last day for faculty to review class rosters to ensure accuracy

	13
	Mar. 31
	Class
	Resume and Cover Letter Development

Interviewing Skills 
	Hard copy of current resume and cover letter

Weekly Interaction Form 

	
	
	Clinical
	Mock interview with ACI
Assignment: Weekly Interaction Form
	

	14
	Apr. 7
	Class
	Mock Interview
	Updated Resume and Cover Letter

Weekly Interaction Form

Clinical Education Hours Log

	
	
	Clinical
	Assignment: 

Weekly Interaction Form

Final Clinical Reflection Paper
	

	15
	Apr. 14
	Class
	Written Simulation Exam

	Weekly Interaction Form
Final Clinical Reflection Paper

	
	
	Clinical
	Assignment: 

Weekly Interaction Form

Level V ATS Clinical Evaluation

Evaluation of ACI by the ATS

Observation #3 (of 3)
	

	
	Apr. 20-Apr. 25
	Final Week of the Semester
	Mock BOC Examination

	Weekly Interaction Form

Level V ATS Clinical Evaluation

Clinical Education Hours Log 

Evaluation of ACI by the ATS

Observation #3 (of 3)

	April 29 – Deadline for faculty to submit grades

April 30 – Complete grade report available to students


TEACHING STRATEGIES:   

The course will be presented using a variety of teaching techniques such as mini-lectures, simulations, role-playing, problem-solving games, and reflective activities with 1.0 contact hours per week. The remaining 2.0 contact hour will be obtained in the assigned clinical setting as the student obtains the required clinical experience hours under the direct supervision of a Certified Athletic Trainer or Approved Clinical Instructor/Clinical Instructor. Numerous teaching techniques may be used in the clinical setting such as modeling, scaffolding, articulation, reflection, exploration, sequencing, situated learning, and dialogue.
EVALUATION:
Final grades will be based on:

	Tentative Date of BOC Exam
	5%

	Application for Florida Licensure
	5%

	Observation of Insurance Procedures
	5%

	CEU Assignment
	5%

	Resume and Cover Letter
	5%

	Mock Interview
	5%

	Clinical Reflection Papers (2 )
	5%

	Written Simulation Exam (1)
	10%

	Required Observations (3 )
	10%

	· Orthopedic Evaluation Observation Paper (1)

        Health Care Provider Interaction Form (1)
	

	· General Medicine Evaluation Observation Paper (1)

        Health Care Provider Interaction Form (1)
	

	· Surgery Observation Paper (1)

        Health Care Provider Interaction Form (1)
	

	Comprehensive Clinical Proficiency Evaluation Forms (2 = 15% each)
	30%

	Mock BOC Exam
	10%

	Class Participation
	5%

	Total
	100%


	Required Documentation for ATEP –All documentation must be completed according to the criteria below for the ATS to pass this course.

	Documentation
	Criteria

	· Complete Clinical Education Hours Evaluation 
	· 160 hours

	· Completed Comprehensive Clinical Proficiency Evaluations
	· 1 completed with a minimum score of 80%

	· ATS Data Packet 
	· 1 completed

	· Continuous ATS Clinical Evaluation
	· 2 completed 

	· Level V ATS Clinical Evaluation
	· 1 completed with a minimum score of 3 on each item applicable to the ATS’ current clinical rotation

	· Evaluation of ACI by the ATS 
	· 1 completed

	· Attendance at Monthly ATEP Meetings 
	· Attendance at all meetings

	· ATS Interaction Forms 
	· 13 completed

	· Professional Development Units (PDUs)
	· 5 points  Completed

	· Verification of current Bloodborne Pathogen Training 
	· Proof of training

	· Verification of current CPR/FA/AED certification 
	· Proof of certification


Grading Scale

93-100 A

73-76

C

90-92 A-

70-72

C-

87-89 B+

67-69

D+

83-86 B

63-66

D

80-82 B-

60-62

D-

77-79 C+

0-59

F

Note: When the decimal is .4 or below the grade is rounded down to the nearest whole number.  If the decimal is .5 or above the grade is rounded up to the nearest whole number
 Course Policies

· All assignments and documentation is to be turned in at the beginning of the class period in which they are due. Assignments or documentation submitted after the due date will only be eligible to receive 50% of the maximum value. No assignments or documentation will be accepted after 24 hours from the due date.  NO EXCEPTIONS.
· Any student unable to take an exam or present their case study at the regularly scheduled time AND is able to present an approved excuse for missing the exam, MUST notify the course instructor or the department secretary PRIOR TO THE TIME of the absence by voice mail message or email.  Approved make-up exams and presentations will be administered at the earliest convenience, or during finals week.

· Exam:
· Exam is a written-simulation type test.
· Required Observations:

· Each student will observe 1-orthopedic physician evaluation, 1-general medicine physician, and 1-surgery.  For each observation, the student will submit a 1-page summary of the observation and a Health Care Provider Interaction Form. All papers must be typed, double-spaced, with no more than 12 point font, grammatically correct and follow proper American English language.
· Information on scheduling surgery observations will be given in class.

· We encourage you to use Dr. Hernandez to obtain the general medicine observation.  His contact information is:


Dr. Francisco Hernandez


13055 SW 42 St. 


Miami, FL 33175


(305) 207-2500 (Contact person – Kayla)

Email: ENDOCARE@aol.com
· Comprehensive Clinical Proficiency Evaluations Forms:

· Each student must complete two comprehensive clinical proficiency evaluation forms while obtaining clinical experiences at their assigned clinical rotation.  These evaluation forms should be completed according to your current educational level
· Professional Development Units (PDUs)

· See handout

· Class Participation

· All students are expected to participate in class discussions and activities. Each student will receive a participation grade for each class period. A maximum of 10 points per class will be given.

· Clinical Reflection Papers
· As part of your clinical experience, students are required to develop and submit 2 clinical reflection papers; one at mid-term and one towards the end of the rotation. All papers must be typed, double-spaced, with no more than 12 point font, grammatically correct and follow proper American English language. The following should be included in each paper:

· Description of clinical site/environment

· Discussion of clinical instruction received from your ACI/CI

· Discussion of the management of injuries and use of therapeutic modalities and how they are related to your coursework
· Compare and/or contrast current rotation with previous rotations

· Describe contacts or relationships with other medical/healthcare professionals (if any)

· Describe travel experiences (if any)

· List personal goals you have for the rest of the rotation (mid-term paper)

· Overall assessment of the rotation (final paper)

· Include any other information you find relevant or important 
REQUIRED TEXTS:

Ray, Richard Jr. (2000). Management Strategies in Athletic Training, 2nd ed., Human Kinetics.

POLICIES
Attendance

*Attendance to all classes is mandatory. Unexcused absences or tardiness will result in point deductions from the final course grade. Attendance is expected.  More than two absences due to unavoidable emergency situations is considered excessive.  Excellent attendance and class participation may affect borderline grades favorably.  Poor attendance and not arriving prepared for class may negatively affect grades.
Academic Misconduct
Florida International University is a community dedicated to generating and imparting knowledge through excellent teaching and research, the rigorous and respectful exchange of ideas, and community service. All students should respect the right of others to have an equitable opportunity to learn and honestly to demonstrate the quality of their learning. Therefore, all students are expected to adhere to a standard of academic conduct, which demonstrates respect for themselves, their fellow students, and the educational mission of Florida International University. All students are deemed by the University to understand that if they are found responsible for academic misconduct, they will be subject to the Academic Misconduct procedures and sanctions, as outlined in the Student Handbook. Students who plagiarize or cheat can be charged with academic misconduct. Penalties for academic misconduct can include up to dismissal from the University. 


Misconduct includes:

Cheating: The unauthorized use of books, notes, aids, electronic sources; or assistance from another person with respect to examinations, course assignments, field service reports, class recitations; or the unauthorized possession of examination papers or course materials, whether originally authorized or not. 

Plagiarism: The use and appropriation of another's work without any indication of the source and the representation of such work as the student's own. Any student, who fails to give credit for ideas, expressions or materials taken from another source, including internet sources, is guilty of plagiarism. 

Religious Holidays
Religious holidays are an excused absence, but not beyond the day for the holiday itself. Students should make their requests known at the beginning of the semester and arrangements must be made with the faculty member for missed work.  
Students with Disabilities
Students with disabilities who may need special accommodations must register with the Office of Disability Services. In addition, students must contact the instructor so that arrangements can be made to accommodate their needs.
ATHLETIC TRAINING EDUCATION PROGRAM

PLAGIARISM POLICY
 

Academic misconduct is a violation of the University Code of Standards, the Code of Academic Integrity, the ethical relationship between the student and the academic community, and especially between the student and the instructor.  It is the responsibility and prerogative of the instructor to make an initial determination about the extent and severity of an instance of academic misconduct; the instructor may opt to make a referral for further adjudication in appropriate cases. 

Plagiarism 
This Policy views plagiarism as one form of academic misconduct, and adopts the definition of the university’s Code of Academic Integrity, according to which plagiarism is

the deliberate use and appropriation of another’s works without any indication of the source and the representation of such work as the student’s own.  Any student who fails to give credit for the ideas, expressions or materials taken from another source, including internet sources, is guilty of plagiarism.
Examples of plagiarism include, but are not limited to: 

1. Term papers acquired online or from other sources; 

2. Copying of original material without attribution; 

3. Use of other students’ work; 

4. Copying and pasting, verbatim, information from Internet sources, without quotation marks and correct citation. 

1. Availability of Information 

a. All Athletic Training students are expected to know what constitutes academic misconduct and to be willing to abide by all university policies on academic conduct and integrity.  In order to facilitate this, The Athletic Training Program will prominently post and distribute information and links on these policies, and will strongly encourage students to review the Code of Academic Integrity, which is part of the FIU Student Handbook.

b. Faculty of The Athletic Training Program will: 

i. Describe in or link to their syllabi information about the academic conduct policies of the University, the Program, and the instructor, and 

ii. Provide clear statements defining plagiarism and cheating in their syllabi. 
2. Procedures and Penalties 

a. Procedures

Charges of Academic Misconduct may be brought against an Athletic Training student by an Athletic Training faculty member.  If the faculty member suspects plagiarism or other forms of academic misconduct, within one week of the discovery of the suspected act, the faculty member must hold an informal meeting with the student to inform him/her of the allegation(s), provide any evidence available, and allow the student to respond. 

The faculty member will decide whether to pursue informal resolution, file formal resolution charges, or take no further action, and will follow the procedures outlined in the Academic Misconduct Procedures, available at http://www.fiu.edu/~oabp/misconductweb/1acmisconductproc.htm. 

The faculty member will inform the student of the decision in writing within one week of the meeting. 

The student has the right to appeal the outcome of the meeting with the instructor within one week of the faculty’s decision, when the decision is to pursue informal resolution or file formal resolution charges.  The appeal will take the form of a letter to the Athletic Training Program Director outlining the circumstances of the case and the reason for the objection to the instructor’s recommendation.  The student must provide the instructor with a copy of the letter of appeal.  In the event the Athletic Training Program Director is the instructor of the course in which the alleged infraction occurs, the student submits the letter to the Associate Dean of Academic Affairs and provides a copy to the instructor.  The Athletic Training Program Director or his/her designee will examine the case and make a final determination about the pursuit of Informal Resolution or the filing of formal resolution charges.  

b. Penalties

First Infraction

An Athletic Training student found responsible for plagiarism or other academic misconduct by informal resolution or formal resolution will earn an F in the relevant Athletic Training course.  
Second Infraction

An Athletic Training student found responsible for a second act of plagiarism or other academic misconduct by informal resolution or formal resolution will earn an F in the relevant Athletic Training course and will be dismissed from the Athletic Training Program by the Program Director, effective from the end of the semester in which the infraction occurs.  Dismissal will be in writing and will entail the loss of all privileges and benefits of being in the Athletic Training Program, and the student will not be readmitted to the Athletic Training Program.  The decision of the Program Director will be final.  This decision relates solely to the student’s status in the Athletic Training Program and does not affect the student’s right to appeal the original faculty decision. 

The penalty of dismissal from the Athletic Training Program may apply to academic misconduct in any course within Florida International University and not only to courses offered by the Athletic Training Program.  In the case of courses outside the Athletic Training Program, the Athletic Training Program Director will rely on the Office of the Provost for notification about the infraction(s).  More stringent penalties, such as dismissal from the university, may be pursued through the university’s established academic misconduct process. 

This Policy follows the University Academic Misconduct Procedures of the Code of Academic Integrity, with modification to provide for appeal within the Athletic Training Program.
This Policy became effective from Spring 2008.
*** The instructor reserves the right to make additions and/or modifications to the syllabus as needed.
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