PROCEDURE FOR MEDICAL EVALUATION OF EMPLOYEE UNDER THE
MEDICAL SURVEILLANCE PROGRAM

Employee receives notification regarding work involving materials covered by the
Medical Surveillance Program.

v

Employee completes the Medical Surveillance Screening Form (MSE)
[CLICK HERE TO GET COPY OF FORM|

Employee completes the Medical/Occupational Questionnaire

v

Employee schedules appointment with the Medical Provider and contact EH&S to obtain
the Letter of Authorization
IClick here to obtain the Medical Surveillance Appointment Procedures|

The employee reports to the Medical Provider with the completed Medical Questionnaire
and EH&S Letter of Authorization

Medical Provider carries out the medical examination of the employee.

v

The Medical Provider takes a targeted medical history based on risk factors and performs
relevant physical examinations and laboratory tests.

Employee returns Letter of Authorization stamped/signed by the medical provider to
EH&S within a week of the appointment

Medical Provider (Physician) submits a written opinion regarding employees' medical
condition to the Director, EH&S .

v

EH&S Director notifies employee regarding the physician's written opinion within 15
working days of receipt.

Indications of unhealthful exposure

. .

Notification to the employee, Further action as
supervisor, Department chairperson recommended by the
and the Dean by EH&S. Medical Provider if any.

v

Periodic monitoring as per
Regulations

Employee directed to "Workers

Compensation' Program.

EH&S schedules Laboratory Hazard
Analysis with PIL.

EH&S monitors for corrective
actions.

EH&S manages and keeps all files current.



http://www.fiu.edu/~ehs/forms/form108.pdf
http://www.fiu.edu/~ehs/med_surv/appt.pdf

